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*Financial Services operates under a separate branch at EY. 
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Data and analytics

Welcome to EY! We’re excited to have you here for our data & analytics graduate 
recruiting experience. We hope this will help you get to know more about EY, the 
Data and Analytics practice, get to meet some of our amazing people virtually and 
know why it is such a great place to launch your career! This will be a gateway for 
you to understand and explore the various career opportunities at EY, our work 
culture and hear straight from alumni about their EY experiences!

Dan Diasio is a Principal in the Emerging Technology practice of EY and the lead Recruiting Partner for the DnA Practice at EY. 
He leads cross-functional teams that combine subject matter expertise with advanced analytics, artificial intelligence, 
intelligent automation and data management to drive measurable performance improvement and serves several major 
accounts driving analytics and digital fields of play, as well as driving innovation in our Emerging Technology practice.

EY is a global organization that is split into several service lines including Audit, Tax and Consulting. There are currently three 
(3) arms of consulting - Business, Technology and People of which, Data and Analytics is one of the competencies of the 
Technology Consulting arm.

Technology, along with data and innovation, is core to EY business – not a bolt-on – and integral to our growth. Globalization, 
emerging technologies, new market entrants and shifting stakeholder expectations are bringing a new Transformative Age in 
which we need to respond and evolve. Our clients are increasingly expecting new technologies to be a source of value and 
differentiation and our ability to translate these technologies into business value using a data-driven approach is critical in 
achieving successful transformations. 

Nearly 80% of revenue-generating technology in EY is on the cloud, meaning we can connect and work more efficiently than 
ever before. At EY, we strive to infuse Data and Analytics in the delivery of every project, solution and asset be it through 
deriving insights, optimization, or otherwise however, projects specifically in the Data and Analytics scope focuses on 
transforming the way our clients use information. Under the Data and Analytics umbrella we strive to integrate the latest 
methodologies and innovative technologies into our practice. We’re market-leaders in Robotic Process Automation and we’ve 
delivered ground-breaking blockchain projects for clients. 

DnA at EY currently operates as a National Practice. This means that there are opportunities to travel and work within and 
across multiple different regions and industries in the US. 

Some of the industries include:

Message from leadership

Industries within DnA

In today ‘s rapidly advancing world, what clients, EY people, and all stakeholders want and need from us is changing – 
innovation and agility are more important than ever. Technology is not the only megatrend affecting EY business. 
Globalization, demographic shifts and environmental change are also transforming the business landscape and society.

NextWave is our global strategy and ambition to deliver long-term value to clients, people and society. It's inspired by the way 
innovations spread through society, where the rate of growth follows an S-curve. Successive curves build on each other – 
representing growth and change through time. It reflects conversations with clients, analysts, outside consultants and 
thousands of people across EY – and addresses questions around the future of business, our profession and EY.

EY is committed to creating long-term value which will help 
build a better working world. For clients, creating long-term 
value is about helping them grow, optimize and protect value 
so they can address today’s challenges and move forward into 
the next wave of innovation and technological and social 
change. For EY people, long-term value is about creating an 
exceptional experience for them, one that includes investing in 
new experiences and honing the leadership skills that EY 
clients need. For society, long-term value is created though the 
work that EY people do every day – fostering confidence and 
trust in the world’s capital markets and broader business.

Our NextWave Strategy

We work hard every day to help build a better working world for our clients, our people and our communities. We’re proud 
when respected organizations recognize our efforts. A collection of our awards is listed below.

EY Recognition

We hold a collective commitment to foster an environment 
where all differences are valued, practices are equitable, and 
everyone experiences a sense of belonging – where people 
are inspired to team and lead inclusively in their interactions 
every day.

Our values are the foundation to everything we do. Although 
a lot has been changing with EY, and a lot will continue to 
change, our values remain the same. They are the foundation 
on which EY is built. They guide our actions and behavior. 
They influence the way we work with each other – and the 
way we serve clients and engage with communities.

DIVERSITY AND INCLUSIVENESS

Our Professional Networks engage our members through magnetic experiences, leveraging differences that matter to 
connect with each other, the firm and the marketplace through inclusiveness activities aligned with our people culture, 
community and clients. EY is proud to have over 285 Professional Networks and Initiatives, some of our biggest groups 
being:

Our D&I Initiatives

Systemic racism, discrimination and injustice is a human rights crisis. We vow to be a voice and force for change.

EY is taking actions as a US firm to eradicate racism and discrimination against the Black community by leveraging our 
influence to drive strategic change in our firm, in the communities where we work, and through public policy. 

We have had a long-standing commitment, with both impact and actions, to cultivating a diverse and inclusive culture, and 
we know we have more to do to drive further, faster and with more sustainable change for our professionals and 
communities. We will be guided by our values and we will hold ourselves accountable to the people, businesses and 
communities that we serve.

EY’s commitment to Anti-Racism

EY Ripples is a global program to mobilize a million people across the EY network to help solve the world’s most urgent 
social and environmental challenges. At EY, we’ve long believed we have a responsibility to use our capabilities and 
influence to make a difference. It’s reflected in our purpose — building a better working world — and our ambition to create 
long-term value for our stakeholders.

We have an ambitious goal to positively impact the lives of 
250m people by 2025 and 1b by 2030. In this yearbook, you 
can read about how we’re working with some of the world’s 
most purposeful enterprises, on Sustainable Development Goal 
(SDG)-focused projects, to achieve this. Our program helps the 
next generation workforce and impact entrepreneurs while also 
focusing on environmental sustainability. Together, we can 
create the waves of change needed to sustain this planet and 
improve the lives of everyone on it.

EY Ripples

The EY Tech MBA, offered in association with Hult International Business School, is not only a first for EY, but a first in the 
world of business education. 

Through its innovative virtual learning model, the MBA allows our people to develop the technology, leadership and 
business skills they need from anywhere in the world, in a way that truly suits them. It is the first-ever fully accredited 
corporate MBA that is available regardless of role or position and entirely for free to all our 300,000-plus employees in 
over 150 countries. Learning is 100% virtual, so you can earn the EY Tech MBA on a schedule that suits you.

EY Tech MBA

EY Badges opens a world of possibilities by enabling you to earn 
digital badges for future-focused skills such as data visualization, 
data science and AI, and for skills like transformational leadership 
or inclusive intelligence.

EY Badges is a portable and shareable program and demonstrates 
skills and commitment not only to your EY colleagues but also to 
those in the broader business landscape. It is your opportunity to 
continuously improve, transform and stay relevant. 

EY Badges

*Competencies we are hiring for

Our Guiding Principles steer the behaviors and mindset needed to accelerate collaboration, self-learning, innovation and 
problem-solving to deliver long-term value to our clients, people and EY. Our solutions are designed to align with the needs of 
our customers and are executed by our teams across competencies. Our technology capabilities enabled through our 
competencies, alongside other service line capabilities, position us to help our clients transform at speed and achieve their 
strategic ambitions. Our competencies are: 

Capabilities within DnA

Innovation is the driving force and helps us work better, smarter and faster. We embed innovation into everything we do. At EY, 
we monitor emerging technologies to embrace their benefits, understand the new risks they bring, and better anticipate and 
respond to the evolving needs of business, regulators and investors. 

Innovation @ EY

EY has partnered with Microsoft to develop an information exchange platform, Pointellis. Powered by Microsoft Azure 
Services, the cloud-based platform connects different data sources and provides secure, private information updates to 
appropriate systems about a therapy’s journey as it progresses through the supply chain. Pointellis will benefit the patients in 
three ways:  

EY has worked with leaders in health, life sciences, technologies and logistics to bring this vision to life.  

Title goes here Title goes here Title goes here

Title goes here Title goes here

Pointellis
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• Neuro-Diverse Center for Excellence: alliance with other major companies to harness neurodiverse talent to drive
 innovation; Hire individuals on the Autism spectrum, providing them with the proper training and support to succeed

• Black Professional Network: promotes the advancement, professional development, recruitment and retention of African
 Americans within EY

• EY Unplugged: a unique opportunity to convene Black, Latino and Asian staff from across the US who may otherwise not
 have the chance to meet

• Latino Professional Network: Empower Latin professionals to succeed by providing them a community of uplifting
 individuals

• Pan Asian Professional Network: empower the professional development of Pan-Asian professional's relationships.

• Professional Women’s Network: action-oriented local groups designed to enhance women’s affiliation to EY, provide
 career development, and foster knowledge exchange.

• Today’s Family Network: Advocate for working families by communicating new policies to families and provide services to
 assist childcare

• Unity: promote an LGBT-inclusive culture at EY with involvement by lesbian, gay, bisexual, transgender, queer
 professionals and allies
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1. Shorten the amount of time patients will need to have to access those therapies through optimization of supply chain 
2. Ensure that patients receive the right individualized therapy, with delivery of the treatment being as personal as the
 treatment itself 
3. Scale and provide access to therapies to thousands of patients around the world. 
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EY is the most globally integrated professional services organization providing professional services to companies around the 
world, from start-up entrepreneurs to multinationals. We are organized through four geographic areas, each led by an Area 
Managing Partner. These are:

EY Consulting is built on four pillars, rooted in our purpose to contribute to building a better working world.

At EY, your experiences on our high-performance teams will help you develop into a global professional that delivers 
exceptional client service to every client, every time. EY gives you the chance to develop world-class cross-cultural skills and 
knowledge by working with people from different countries and in different industries. You’ll be part of an organization that is 
able to think in a connected way across geographical boundaries and industry sectors. That’s the secret to having a global 
mindset— something we help all our people to develop.

Accordion  

Working Mother’s Best companies for Multicultural women +

FORTUNE magazine’s “100 Best Companies to Work For® +

Human Rights Campaign (HRC) Foundation’s Corporate Equality Index +

National Association for Female Executives’ (NAFE) Top 10 Companies for Executive Women +

Best Workplaces in Consulting & Professional Services +

DiversityInc’s Top 50 Hall of Fame +

Ernst & Young LLP was inducted into DiversityInc magazine’s Top 50 Hall of Fame in 2018, and we maintained this 
status in 2019 and 2020.

In 2020, EY was also recognized on the following specialty lists:

• #6 – Top Companies for Supplier Diversity
• #3 – Top Companies for Employee Resource Groups
• Top Companies for LGBT Employees

Working Mother’s Best companies for Multicultural women +

FORTUNE magazine’s “100 Best Companies to Work For® +

Human Rights Campaign (HRC) Foundation’s Corporate Equality Index +

National Association for Female Executives’ (NAFE) Top 10 Companies for Executive Women +

Best Workplaces in Consulting & Professional Services +

DiversityInc’s Top 50 Hall of Fame +

Forbes’ America’s Best Employers for Women +

Military Times’ Best for Vets: Employers 2020 +

Diversity Best Practices Leading Inclusion Index +

Disability Equality Index Top Score +

Forbes’ America’s Best Employers for Women +

Military Times’ Best for Vets: Employers 2020 +

Diversity Best Practices Leading Inclusion Index +

Disability Equality Index Top Score + Who we are

People who demonstrate
integrity, respect, teaming

and includsiveness

People with energy, 
enthusiasm and the

courage to lead

People who build
relationships based on
doing the right thing

“Diverse opinions and skills lead to the 
best answers for our clients and our 
organization. 

Carmine Di Sibio
EY Global Chairman and CEO
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Entrepreneurial minds

Within EY and 
beyond, our leaders 
leave their mark on 
our business and 
organizations around
the world
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Learn more

Americas

65,000+
people

Japan

7,600+
people

Asian-Pacific

36,000+
people

EMEIA

102,000+
people


